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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

GOVERNVENT COLLEGE NALAGARH

Name of the head of the Institution

Sh. K S. Mehta

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01795223068
Mobile no. 9418109374

Registered Email

gcnal agar h@nai | . com

Alternate Email

rat horebs2018@mai | . com

Address Govt. Coll ege Nalagarh Distt. Sol an
City/Town Nal agar h

State/UT H machal pradesh

Pincode 174101

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Bhim Singh Rathore

Phone no/Alternate Phone no.

01795223068

Mobile no.

9418320404

Registered Email

gcnal agar h@nai | . com

Alternate Email

rat horebs2018@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gdcnal agarh. coni AQAR. ht m

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://gdcnal agarh. comt pdf/cal 1617. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AL L Period From Period To
1 B++ 82 2004 16- Sep- 2004 15- Sep- 2009
2 B++ 2.82 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 22-Jun- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Study tour for
under st andi ng food
processi ng techni ques

09-Cct - 2016
1

57



http://gdcnalagarh.com/AQAR.html
http://gdcnalagarh.com/pdf/cal1617.pdf

Commer ce day cel ebration 10- Nov- 2016 300

Awar eness regardi ng the 1

i nvol venent of comerce

in day to day life

MoUs signed with Hotel 26- May- 2016 54

Best Western Royal Park, 1

Bhud

MoUs signed with Hotel 24- May- 2016 54

G anz, Bagbani a, Baddi 1

MoUs signed with Hotel 19- May- 2016 54

Ranshehar Fort Ranshehar 1

Capabi l ity enhancenent 12- Dec- 2016 8

cour se/training progranme 1

t hrough Hot el Peterhoff,

Shim ai n col | aborati on

wi th CC, Nal agarh

Capabi l ity enhancenent 15-Jun- 2016 19

course/training programe 1

t hrough Hotel Sarovar

Portico, Malpurin

col I aboration with CC

Nal agar h

Capabi l ity enhancenent 15-Jun- 2016 4

course/training programe 1

t hrough Ranmsehar Fort,

Ranseharin col | aboration

with GC, Nal agarh

Ai ds awar eness canpai gn 29- Nov- 2016 100
1

Thal asseni a awar eness 22-Dec- 2016 150

pr ogr anme 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
CGovt. Col | ege Budget HP Govt 2017 58002939
Nal agar h 365
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC Vi ew Link



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImE2STlQajlQVnhybmg1Y1hxeDlEVVE9PSIsInZhbHVlIjoiL2tHR0NpbDRMamlWblNkL09kbWZBcGdoczVLMm5HZFhjUVZJck1uVHRrZVdqdEFGa3RkaWxpUVh1RERqWFh2Nk5yN3NjVG5uRWJJMC91UXNOblRsdnEwYXcvNHpoRC9RR3VyMjhHVEwyd2s9IiwibWFjIjoiZGMxZTliZmY3NDZmN2E3OWE4MDIwZGJjZGJmZDI0NjU5OWY3MTBkOGNlOGE1Y2QyNDJjYzI2NzRjODU1NzYyMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjcyUW11ek5HZlV5OURkZXRvTGwyNlE9PSIsInZhbHVlIjoicWxSVDhTVFR5RDdmR2ZqbjlENGZiOUd4bThOeC9oNmlBMDNKRmhadlFrMUlieWlObG43aVNkRU1KSURROVphT3ROT0NZTjZtY2oxRWNuSGp5Q2FwTGEyY0dCdXAwckhuM1M2blZJZFZVTXM9IiwibWFjIjoiZWM4MDhiMzZiZGJmMDMwMjQwZDQ3OTA3NDEwYjAzNjgyZjEyMTM3ZWMwYmMyYjJmZGI5NjZlMGNlNzVkYzY4YSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRXSkVZUy9CMWl2VGJtODUxV3pnMVE9PSIsInZhbHVlIjoia2dhQjVFZnRtN0tuRUFzd0IySGNHdVhwS1NGSDY1d3ZkRThWbXR4eDBIUlJSdW80SnFFTnJCUjZtZ2xHc2NZTSIsIm1hYyI6IjdjNGZmYjFiNmRhM2ZlZGIxNDllN2NmMGMzMGZlZmExNDFmODVhMzU4ZjFiNDlkMDE1Yjk1NGNhNzU4MTQ3YTQiLCJ0YWciOiIifQ==

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Planned the activities of the session supervised all

works in a judicious

manner fromtine to tine and obtai ned the feedback from concerned committees to

review of all initiatives.

sem nars,

Pronot ed Col | aborative Efforts for Quality Assurance:

2. Ensured all
excel l ence in teaching | earning and eval uati on nmechani sm 3.
Cocurricular and Extracurricular activities:
of students by conducting activities such as qui z, debat es,
field survey and various sports events like athletic neet etc. 4.

nmeasures to secure standards of

| npet us on
Focused upon all round devel opnent
decl anati ons, st udent

IQAC initiated different

student centric and adm nistrative activities in consultation with students ,

staff and all other stakehol ders.

I nfrastructure.

5. Significant Enrichnent

in terns of

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. To inplenment the suggestions given
by the NAAC Peer Team The report of
NAAC peer teamto be di scussed and
anal yzed by the staff and all
shortcomngs will be renoved and
suggestions for inprovement will be

i npl enented to bring inprovenent and
wor k towards excel | ence.

1. NAAC Peer Team Suggesti ons being

i mpl emented: a. Comruni cati on done with
governnent to fill up the vacant posts.
b. Placenent cell advised to carry out
career guidance activities. The speci al
attention being given on personality
devel opment of students. c. The process
of registration of OSAis in progress.
d. Library equi pped with new | earning
resources. e. The proposal for

nmul ti purpose auditoriumfinalized.

.To strengthen the infrastructure and
augnent the teaching |earning
resources: The infrastructure will be
strengt hened with the hel p of internal
resources and grants from state/
central Govt.

2. Infrastructure strengtheni ng: The
followi ng targets have been achi eved
towards strengthening the
infrastructure a. Construction of new
fee counter b. Cabins created through
al um num fabrication in |ibrary,
canteen and office c. Construction of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpsUm9EVWxqdnlwdWJRK3hnVXJRRVE9PSIsInZhbHVlIjoic20rZjdUN1Q2by8zd3FrZDFqdE5OV1RuMXozUG0zTFFHVWYyclFlTG00bE1sdnJ5V1VTOWl1VDJabkt6UXN5dVdzWFZic1hHZ2pmV29GcDNObDF4eWc9PSIsIm1hYyI6ImE1YWRjNDk1MzdiY2RiNTc2NDA0MGZlNTg2MDA1NzFiOGEyMGZiYjZmN2IzYTNlN2JkYTIyZTUyZDkyYTBjZjciLCJ0YWciOiIifQ==

new toilets. d. Construction of Parking
Area. e. New Books for l|ibrary
purchased. f. Fitness equipnents
procured. g. Wdening of college

pl ayground done. h. Installation of
solar lights and LEDs i. Making the
canpus W-fi.

3. Providing the platformto students

to excel in diverse fields of
academ cs, sports, and co-curricul ar
fields.

3. The students were given the
opportunity to express their talent in
Qui z, Debates, Declamation, cultural
and sports events organi zed by the
college in the canpus. The students
were also sent to different
institutions to participate in such
events

4. Creating an acadeni c ambi ence where
each student can harness and express
their innate potential and hone their
skills.

4. Al sincere efforts were put to
create the healthy |earning
environment. The distinctive

achi evenents of students in diverse
field are reflection of this.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 28- Feb- 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution is equipped with MS
whi ch generates conplete information in
respect of the students admitted to the
college in different academ c years. The
detail of each student is available on
t he database of adnission software as
well as in the admission registers
meant for the purpose.ln addition to it
the college library is also having the
INFILIB net facility which hel ps the
students to reach out the ejourna

, emagazi ne and ot her ebooks by

regi stering thenselves with the coll ege
library




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

CGovt. Col | ege Nal agarh, a coeducational institution, notivates to work
conti nuously towards pronoting higher education to students with a vision and
m ssion to contribute to the transformation of prevailing social conditions in
the region through education in such a way as to uphold the val ues envi si oned
by our constitution, nanely social justice,equality of opportunity, tolerance
and respect towards all.The students are taught discernnment enabling themto
take best decisions for thensel ves. The National Association and Accreditation

Counci| (NAAC) evaluated the college in the year 2016 and the coll ege was
accredited with Grade B++.the prinmary objective of the institutionis to form
wel | -integrated individuals who are assets to the society and to enable the
students to cope with the demands of the contenporary gl obal scenario through
the effective transaction of the curricular and co- curricul ar aspects.
Academ c excel l ence, personality devel opnent and social orientation are our
gui di ng principles. The students fromdifferent strata of society, belonging to
different caste, creed and religion are provided with substantial opportunities
to cone together in different academc as well as sports, cultural and other
extra-curricular activities organized by various societies and cl ubs
constituted in the college which inculcate the spirit of social discipline,
requi ted work and civic accountability towards nation building and socia
devel opnment . The col | ege boasts of a higher ratio of girls agai nst boys and they
excel in every sphere. The teachers use innovative teaching techni ques such as
audi o-vi sual nedium power point presentations, snart boards etc. to neke the
teachi ng- | earning process both enjoyable and effective. Various departnents
i ke Geography, Commrerce and Science, organize field trips and industrial tours
to make | earning nore practical, which in turn hel ps the students to w den
their mental horizon, devel op professional aptitude and enhance their working
skills. The coll ege provides a supplenentary curriculumthrough prograns
i ntroduced by the Community Coll ege. These courses help i nprove enploy ability
skills of students, equipping themto neet the demands of the corporate world.
The 1 GNQU center for learning is instrumental in providing opportunities to
those students who are unable to pursue regul ar degree courses. It is a gateway
of higher learning for those who for sone reason or the other are unable to
pursue regul ar degree courses. The curricul um devised by the H P.University, is
provided in the Acadenic Cal endar,in the college prospectus. The Academ c
cal endar is published by the college highlighting the tentative dates of term
end of both even and odd senester, practical exam nation, vacation etc. for the
benefit of the students.The coll ege publishes the cal endar for academnm c as well
as co-curricular activities. The faculty in collaboration with the | QAC prepares
t he dat abase course file and teaching plan and other |ogistics required during
the academ ¢ session. The Principal then nonitors the progress regarding
curricul um coverage and other activities carried out during the acadenic
session. The adm nistrative office remains functional from9 in the norning till
5 in the evening. The tinetable for the classes falls within this tine frane. The
col l ege has witnessed an increase in the nunber of subjects offered for study
as agai nst earlier years,thus providing the students a freedom of choi ce.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




0 0

Ni | 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VBC chem stry 01/ 07/ 2016
MCom Commer ce 01/ 07/ 2016

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BSc Chemi stry 01/ 07/ 2016

BSc Physi cs 01/ 07/ 2016

BCom Commer ce 01/ 07/ 2016

BA Engl i sh 01/ 07/ 2016

BA Hi ndi 01/ 07/ 2016

BA Sanskri t 01/ 07/ 2016

BA Econonmi cs 01/ 07/ 2016

BA H story 01/ 07/ 2016

BA Musi ¢ 01/ 07/ 2016

BA Political Science 01/ 07/ 2016

BA Phi | osophy 01/ 07/ 2016

BA Public Administration 01/ 07/ 2016

BA Soci ol ogy 01/ 07/ 2016

BA Geogr aphy 01/ 07/ 2016

BA Physi cal Educati on 01/ 07/ 2016

BSc Bot any 01/ 07/ 2016

BSc Zool ogy 01/ 07/ 2016

BA Mat hs 01/ 07/ 2016

BSc Mat hs 01/ 07/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NCC, NSS, Rovers and
Rangers

01/07/ 2016

305

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im4vUnNqRHVURWpSRXZ0YXAxNkpzSnc9PSIsInZhbHVlIjoidGVtRzVzZUJsckUrV0Qyd0paRURpdXUxU0pKcDRZOCtJbEdjelhCeE1nVHRSNkpMWjRDZTRRMkJyTUR4NlpGVzdLdGY5NFBXd3JNU3VlM2RTK1hMVnIzS25keG05VEt5Zmd4bS9yWFo5aGc9IiwibWFjIjoiZTJlMGRjZmY3ZTI2YzA3OWE2YTQ0OTZmMDZjYTYwOGVjMWE0MWY4NmJiNmI4YTNlYjNiYjYyMzRlMzM4MTVkOCIsInRhZyI6IiJ9

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BSc Chemi stry 57

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institution conducts a systematic, sequential, foolproof and goal -driven
feedback mechani sm Feedbacks are collected fromthe students and teachers,
parents and alumi at the end of every acadenic year. The feedback forns were
collected and anal yzed by a team of coordinators nom nated and desi gnated by
the Principal. Departnment Heads and the Principal follow up the analysis of the
feedback. In order to ensure constant growh of the institution and progress of
the students we have put an effective feedback nechanismin place that

coll ects, anal yses and inpl enents suggestions fromthe students to make
academ c, infrastructural and policy inprovenents in the college. The feedback
is solicited in academ ¢ and nonacadeni c areas. This feedback is analyzed to
devel op the roadmap for the acadeni c year ahead and align the interests of
various stakeholders with the institutional interests. Further, departnental

| evel feedback is taken from students to enhance the teaching |earning process.
The anal ysis of such feedback is done on an institutional |evel and in case of
any grievance the appropriate departnent initiates an enquiry and proposes
suitable action to be taken by the Principal. The coll ege has al so nade many
infrastructural inprovenents to provide bigger, better equipped classroons to
the students and fulfill all necessary requirenents of space. Feedback of

st akehol ders is sought regularly about infrastructure and | earning resources
for ensuring their satisfaction. Accordingly, respective conmittees carry out
continuous review of infrastructure and | earning resources and the
reconmendati ons are integrated for upgrading, nmaintaining and utilizing

physi cal, academ ¢ and support facilities. The alumi of the college supply
constructive tips on helping the students gain extra recognition and inproving
t hensel ves. Governnent Col |l ege, Nalagarh is constantly engaged with

st akehol ders to get feedback on various aspects of the college. Feedback occurs
when outputs of a systemare routed back as inputs as part of a chain of cause-
and-effect that forms a circuit or |loop. Govt. College Nalagarh follows a
regular interaction with students and other stakehol ders engaging in a fruitful
feedback in ternms of Academ cs, co-curricular and other college rel ated
activities. The feedback is obtained to review and reassess the Acadenic

at nrosphere provided to the students and to inprove upon it, based on the input
received fromthe students. This information is then processed by the |1 QAC
along with the Principal and the Heads of various departnents. The anal ysis
thus done is further deliberated upon and an effort is nmade to bring about the
changes suggested by the feedback process in order to ensure higher quality of
educati on.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjgzWnNLaTM4VjY3QUM3ZnhjclFhSXc9PSIsInZhbHVlIjoiQng0c0J4RU1WZXlTLzFZaFRmTjRIVXl5WmZ6UHQvYnkvM0h0eGZKbzBjcHdYTjluTFRNTXc4VXVRcDRYSTFPUmFEUmJPZFEwUm5mTDcza1g4Y3N3SitITFRvd2tmT0R0eW5tZUZZcGF1cHc9IiwibWFjIjoiZmNkNTJjMWE0Y2Y2ZTExYjA0NjhhZGFjMjg2YmQyNGNhYmRhMGVjNDJjMjc4ZmRhYjQwZTY4MjkxMGMwNWVlNSIsInRhZyI6IiJ9

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Political 80 11 11
Sci ence
BA Phi | osophy 80 14 14
BA Physi cal Edu 80 21 21
BA Pub. Adm 80 39 39
BA Mat h 80 2 2
BA Musi ¢ 80 31 31
BA Hi story 80 80 80
BA Hi ndi 80 79 79
BA Engl i sh 80 31 31
BA Econoni cs 80 80 80
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 2534 116 19 0 16

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
35 35 22 6 12 30

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Teachers are natural mentors to their students.The Institution is committed to the betterment of its students and
there exists a strong mechanism to cater to their various needs.To provide stimulating and supporting academic
environment, our college provides mentorship and guidance to students at every step of their college life. A
multilayered mentoring system is functional in the college to build a healthy and harmonious relationship with
their students and to facilitate them.Right from the moment students step into the corridors of the college,
mentoring system comes into play. The details about the admission process are made available to the students
through prospectus and thereafter the different admission committees and guidance cell address their queries to
their satisfaction.The central counseling cell and the teachers involved in the admission process guide the
students in choosing study programs, subjects and courses of their areas of interest and explain the future
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prospects of such courses in terms of career building. This practice makes the students, especially the new
incumbents, more comfortable and friendly to the new environment prevailing in this institution of higher
education. At the outset of the academic session an induction meet is organized.The Principal's key note
address in the induction meet elaborates the mentoring process and makes the new entrants aware about the
rules,regulations and functioning of the college and the people to be contacted on encountering any
problem.This meet also serves the purpose of bringing the students in close association with their teachers and
an interaction with the faculty is also one of the prime objectives of this meet.This mentoring system gains
strength from strength as the session goes by and the students are clustered into small groups and linked-up
with the Subject Teachers.These groups serve as feedback forums and grievance redressal platforms for all
students enrolled in the college.The purpose of framing the tutorial groups also remains the same and here too
the students are free to express their genuine concerns with the Tutorial incharges/Teachers. The mentoring
system functions through the classes too wherein the teachers are actively involved in resolving the problems of
their students on priority basis. Teachers of major subjects opted by students mainly acts as mentors. Mentees
are also encouraged to discuss their progress in Continuous Internal Evaluation(CIE) with their mentors who with
their experience are in a good position to suggest corrective action while there is time.The Central Students’
Council and executive is another important mentoring platform where a student can share their grievances/
problems with their peer and get them resolved.The various administrative committees such as Students
Grievance Redressal Committee, Womens’ Grievances Redressal Cell, Career Counselling and Placement Cell,
Scholarship Committee,Sports and Cultural activities Committee etc also function to strengthen the mentoring
system. In addition to this students are also placed under mentoring process through various other modes, such
as: student groups formation under NCC Incharges, NSS Incharge, Rovers and Rangers incharges, under Hostel
Wardens .The whole system leads to a better connection between students and teachers.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
2650 35

1:76

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
39 35 4 3 19

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 Dr. Priyanka Assi st ant Yuva Srijan
Vai dya Pr of essor Samman awar ded by
H mal aya Sahitya
avam Sanskri ti
manch for the year
2016
2016 Dr. Kul deep Singh Associ at e Nom nat ed as
Pr of essor Techni cal Del egates
for 56th National
open Athl etes
Chanpi onshi p
2016 Dr. Kul deep Si ngh Associ at e Nom nat ed as
Pr of essor Techni cal Del egate
for the 4th edition
of National race
wal ki ng
chanpi onshi ps hel d




at Del hi on 18th
and 19th Feb. 2017

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA BA 1/3/5th Sem 04/ 11/ 2016 20/ 04/ 2017

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The coll ege has a structured nechanismfor internal assessment of students. This
is helpful in creating an efficient and effective continuous interna
eval uation systemin the college. The college nonitors students’ attendance,
participation in class discussions, academ c performance and presentation of
the subject matter through this system C ass attendance, one mnor test house
exam nation and one assignment and attendance formthe basis of thirty marks
i nternal assessnments of students.This criterion notivates students to attend
their classes regularly and renmain participative in the class discussions. The
m nor test and assignnents are so planned that a regul ar feedback of students’
performance can be obtai ned. Moreover, an exhaustive coverage of syllabus given
t hrough this nmechani sm hel ps the students to performbetter in end senester
exams. Not only this, individual teachers give students opportunities to ask
questions and nmake them answer the queries raised by teachers after or during
the teaching of syllabi related subject matters. Thus, overall the college
hel ps the students to learn continuously during their classes and teachers
provide the nmuch needed inputs to them The Continuous Internal Eval uation
(CIE) is a vital part in the academ c curriculum and assessment process of the
coll ege. Through this nmechanismthe students’ progress is assessed at different
levels and in different dinensions of academics. Al efforts are nmade to nmke
students inprove their academnic potential, capabilities and skills in a
conti nuous nmanner. Being a constituent college of H machal Pradesh University,
we are bound by procedures prescribed by the university with respect to
i nternal assessnment of students. Thirty percent of the total acadeni c wei ghtage
is devoted to continuous internal evaluation . Continuous conprehensive
eval uation (CCA) in each course of study in respect of all disciplines. The CE
enconpasses the features like regularity in class, assignnents, project work,
presentations and nmid-termtests. Reforns/lnitiatives at the Institutiona
Level: 1. ldentification of weak and gifted students through different
mechani sms and work on themto bring inprovenent and excel |l ence respectively.
2. Regul ar conduct of class tests and semnars in addition to MI Exans. 3.
Providing the required support on justifiable grounds to students who fails in
CCA, fails to take Md Termexans or falls short of attendance. In this aspect,
Counseling is al so done wherever required by the course teacher, Exam conmittee
and Principal. 4. The students who represent the college in sports, cultural,
NCC, NSS, other co-curricular activities are provided special opportunities to
make up the loss in academcs, if any, due to tinme devoted for these activities
and representing the college at inter college, university, state or national
| evel and accordingly the assessnent schedule is designed for such students. 5.
Monitoring the attendance, assignnents project work of students on regul ar
basis. 6. Freedomto choose projects/ research work/special assignnments 7.
Ext ensi ve use of ICT tools for formative assessnent.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhUL2FETFdiNXpjS1NkQmxmazlEckE9PSIsInZhbHVlIjoiVzlLK0xQVmZRejlvSjJLeVBuR2tGcnNYNncrZVVwRjYrY2YySjJCeWtMWEFRcjBqQUdvcjZQZG1nRDk5dm9valdBSzNPcDFEdmlnelNmVGFocHZzNHpKZlhWVnA5MFJtQjFLTHJZY2JJRk09IiwibWFjIjoiYjBkNmUwNmFiY2I1YjRmNjkzZDkyYWNlY2RiYThjYWFlNThkNmYwNGM0NmZkYzVlMTUxMDM3ZDFkYTI0ZGFhZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRBcjdudndxWVJSc09uVUlBM0RJbmc9PSIsInZhbHVlIjoidDRYN0R6OVkyVk5XWHU4eWZHR01TSmkyOFpsUklKTnhXak84VGJhSVFOS2Vhb3dJSnhGVFhVRlVLcGJmNFhxdHJCZTNMT3MyWjNGWk9kZXdlalQxWkE9PSIsIm1hYyI6ImQyMjI0NTI2ZDljMWRlZDIyZDU1Mzc3M2ExMTMzYTdmNzgyZDlhZDVjMmI0YmM2Y2JlMmUxZDk4MTIwZThiMTEiLCJ0YWciOiIifQ==

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The detail ed Academnic Cal endar is prepared at the very outset of the session
keeping in view the schedule of activities provided by the Directorate of
H gher Education and Hi nachal Pradesh University. It contains a detailed
schedul e of curricular and co-curricular activities, teaching days schedul e,
exam schedul e and vacation period etc. The academ c cal endar is followed by the
Institution in letter and spirit. However, in the larger interest of students a
certain amount of flexibility is maintained. Sonme of the activities are either
advanced or deferred as per the need of the hour. As soon as this calendar is
notified it is displayed through Prospectus, notice board and the website of
the college. The teachers prepare their teaching plans assessnent schedul e
according to the calendar in an effective manner. Simlarly the preparations
are effected for other activities including conduct of exans. The cal endar is
di scussed in the first staff neeting of the session and necessary planning is
made keeping the welfare of the students in nind. Different commttees are
del egated duties as per the schedule of the calendar and the aimrenmains to
achieve the maximumw thin this stipulated tine frame. A nultidi nensiona
approach is adopted to vouch safe the all round devel opnent of the students.
addition to academ cs other significant areas are given equal inpetus. The
students are accordingly pronmoted for sports, cultural and other co-curricular
activities. Al inportant days are celebrated with full fervour. Annual
Athletic neet and other inter - college sport events are planned according to
cal endar issued by H nmachal Pradesh UniversityThe academ c cal endar hel ps the
students to know beforehand the schedul e of their studies and exam nation. They
can space their prescribed subject matter throughout the studies days and can
appear for exam nation with well planned preparation.

I'n

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gdcnal agarh. conl programe_out cone. ht m

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VA VA Economi cs 14 14 100
VA VA Political 19 19 100
Sci ence

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://gdcnal agarh. conl sss. ht ni

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding

Total grant

Amount received



http://gdcnalagarh.com/programme_outcome.html
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImY0MldNNkQrOWJoYUpnVjJTaXQ5Z0E9PSIsInZhbHVlIjoiK01IdjBwSXo3cWg5bEt2ci9DZmRlTU1wbGVQZWxYRGpwdnAvSjhuYzhoL0lVaCsrWTRYY3RucFpmZ2NSSC9hMDNsS3ZhdVRVR0RLTk9Wam1vakZZQ3QrV0JEdXlxZDlFZmhNaWttQ2tOM289IiwibWFjIjoiYzdjMmU1MWJiYzNmOWFlMGIyMmYyYjhlMWRiYjcyMjJmYjhjMDA4MGM1ZTA4MjQwZDc5MGQ1ZWYwOTk2OWVhMCIsInRhZyI6IiJ9
http://gdcnalagarh.com/sss.html

agency

sanctioned

during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

A semi nar on Hybrid ion
exchange and its
application in water
purification

Carrier Counselling and
Pl acement Cell, Covt
Col | ege Nal agarh

20/ 12/ 2016

A sem nar on “Scope after
graduation “ by | CFAI
university Baddi in
CGovt. Col | ege Nal agarh

Carrier Counselling and
Pl acenent Cell, Govt
Col | ege Nal agarh

03/ 03/ 2017

A semi nar on basic
sci ence challenges in
21st century

Carrier Counselling and
Pl acenent Cell, Govt
Col | ege Nal agarh

11/ 04/ 2016

A semi nar on “Sol ar
energy and its scope”

Carrier Counselling and
Pl acenent Cell, Govt
Col | ege Nal agarh

08/ 03/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Date of award

Category

Title of the innovation | Name of Awardee Awarding Agency
Yuva Srijan Dr. Priyanka HI MALAYA
Samman awar ded Vai dya SAHI TYA AVAM
by Hi nal aya SANSKRI TI  MANCH
Sahitya avam
Sanskriti Manch

08/ 10/ 2016

Presenti ng
I ndi a abroad

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFxQjZBcUVmY25iS3BGNElacGN6VkE9PSIsInZhbHVlIjoiRHV0OXZ5T0VvTzJIdXI5aTJKRnlUdVg2L0kzU2s5NHE0b1BEN3RHNTV3SUMxdTFZR202bHNsOTdMczZJeEVXSXM4TGRhdVlOaUR3TjdkOG1uTXB5Ync9PSIsIm1hYyI6IjE1NmQ4MmI3YTJmNWRlZGVmZDUyNDM2NTZhNjhiM2JiYjUyZWIwYzJjYjg5MTJiMDdmNGZiN2U3M2FiZWNhZTciLCJ0YWciOiIifQ==

I nt er nat i onal

Engl i sh

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 1
Soci ol ogy 1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 6 0 0
papers

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Nat i onal NSS/ Chi t kar a 1 2
i ntegration uni versity
pr ogr anme
Swachh Bhar at NSS/ I nstitutional 35 120
Ni rmal Bhar at | evel
Pr ogr amme
Conbi ned annual NCC/ 1 HP girl 1 45
traini ng Battal lian Sol an
canmp(girls)
Republ i c day NCC G C 1 12
parade(boys girls Nal agarh/Di stt.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZvK00zclBSRXVaRU9OZitWMG5pTXc9PSIsInZhbHVlIjoiTE8xK1Rud0VhdWFEeEJVc0F2THdCZjhLclBCQ3hENEhwc2JLYnMwYkpoSWVnaU1ZR2JsZUVtZ3BQOWpEOUw2cHVlVUFTUCsyeGNjMlJUdmtLZG56WUFadEQxYnpweWlEZGFhL21oY0UzdkZHT2Z4YWFLRS8yMXN4R2NIVHl5Z1YiLCJtYWMiOiI0Y2EzNTQyOTAyOTIyNDllZmZjZDc0Y2I1MjljNTE3Y2MxMTIwMDY5MDVhN2IwZmFiODY5ZWYwODIwMmRmOGFkIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InU4bElPb3FidGRqbEs5cmFNVFY5VHc9PSIsInZhbHVlIjoiVngweFE3MmNBR1FxVFJualBrcTVCQStjNGZCZUFEZDJReEpsTkVzeGg3SmoxQ2FybkU5Zm9VcTgzOFRjZUpaSmdHa3NnT0RHNVFVVFh4c3FNWFVNQ1k2L1hFSjN2c0ZYVXkyWUxCL21iTDA9IiwibWFjIjoiMmUyZmMzZjlkYTQwYmY0MWFkYmFkYmU1MTM3NDc5Y2VjZjUyZmM1OTUwNjVmZDI5MzUzMjUyOWNkZDQwNTE5NyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iit5WUVTSXFjOWkwWXZJWUtJcU44RUE9PSIsInZhbHVlIjoiVm92cExwdHJ6ZVByeG9MWW50dXFKeEpQQlVJZnA0WXVJQngwNTFkTCttTXdDNmtGMnR5dzdJaU9PbmsyODh5VEZjTkJFQUhWZUo4ZldzSHdVdm00TGNhV0thU0hjRmZFVTZRRVNlMFFqVmV5cWVuVUEwVURaMDJHblFRQkpQYm8iLCJtYWMiOiJiNGU5M2FmNWNkZDlmNjRjNTgzMzM1ZTk1MWE0ZTE2YzY4Y2QxMTY0MTdhYTIwYTUzZjljMDJlYzZmMWUxMWRiIiwidGFnIjoiIn0=

Admi ni stration and
1 HP girl/boy
Battalion Sol an
Awar eness Ral |y NCC/ G C Nal agar h 1 80
on femal e foeticide
,drug de addiction
and corruption free
i ndi a
Pl antation Drive G C Nal aagrh / HP 2 50
under afforestation| forest departnent
pr ogr anme
Essay writing Wrren Gri evances 6 12
competition and cell G C Nal agar h/
decl amati on on HP state comm ssion
awar eness of wonen for wonen shina
right
I ndustrial Visit Chemistry 1 57
to H mal yan juice Department G C
pl ant Manj hol i Nal agar h/ Hi mal yan
juice plant
Manj hol i
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
BEE Exani nati on BEE Certificate 1 HP Boy 40
Battalion Sol an
BEE Exami nati on BEE Certificate 1 HP Grl 11
Battalion Sol an
CEE Exami nati on CEE Certificate 1 HP Grl 2
Battal i on Sol an
Essay writing Fi nanci al HP State 20
conmpetition and assi stance worht Rs Conmi ssi on for
decl amati on cont est 20, 000/ - Worren Shim a
on wonen rights
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Gi evance and
Readdr essal

conmm ssion for
wonen Shim a

conpetition and
decl anati on on

agency activites activites
NCC 1 HP girls BEE and CEE 1 95
Battalion Sol an Exami nat i on
and 1 HP Boys
Battal i on Sol an
H. P.
Wonen HP State essay writing 2 7



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVGcXMvVzlOcmcvb0QwRU1qUkZHUHc9PSIsInZhbHVlIjoibjlRRGlvaGtNaTVwZ05xTDZBMHI1ZFF6WXdvVm5ZNW80RnMrQ204M25vZmhNMXpKZUJScmhoaTJQazZ6R1lhSVJzUm1HYkxwWTVlQXRqV2tZTkJpTUE9PSIsIm1hYyI6IjMxZWRmYjA0YmM4OWQ5NzdkYzZhNDE5ZDZmMWNhZTQ0OTE3N2E3MGM0NWFiZDZhNjJkMWQ0Y2JhN2RmNzRkODkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNZMnlRMmlSNVJaWTA2RGNydzIrTkE9PSIsInZhbHVlIjoiSnZUM2JUdEpRL09oSE5zUUs2TU5iK2w3aWNHQ2w1UW9ZZ3c2NHpXdGIyQXJrOExMalF6TzJwNHJtbzlHZmQ3SEhiM0dhVHBnb1o3b0RmVncyaUdGWE9aZjE3Z0RqV2dXVkMvNG9GUklEM1E9IiwibWFjIjoiYjUxOWRkMjI5ZWM2YzEzYzVmMmUzMDg1M2Y0NDc0ZTMzMDczZDNiZDQ0Yjg4N2NlMGRhMGM4NGQ3ZDkzOWMxYiIsInRhZyI6IiJ9

Cel | awar eness of
woren ri ght
ECO d ub HP For est Pl ant ati on 2 20
depart nent drive under
afforestation
program
NCC 1 HP Grl Conbi ned 1 45
Battal i on Sol an |annual training
canp
NSS Chi tkara Nat i onal 1 2
Uni versity I ntegration
Program
NCC Distt. Republ i c day 1 12
Admi ni stration par ade( boys
and 1 HP girls)
girl/boy
Battalion Sol an
NCC Distt. I ndependence 1 10
Admi ni stration |day parade(boys
and 1 HP girls)
girl/boy
Battalion Sol an
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Advance Di pl ona 2 Teachers, 50 UGC 365
in Hospitality students

Tourism
Advance Di pl oma 1 Teacher, 4 ucC 365
i n Pharnmaceutical s St udent s

View File

—+

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
acilities etc. during the year

l's

Nal agar h

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I ndustri al Advance Institute 01/ 01/ 2016 31/ 05/ 2017 2 Teachers
Di pl ona in of Hot el and 50
Hospitality Tourism students
Tourism Managenent
, Punj ab
Uni versity
I ndustri al Advance H machal 01/ 06/ 2016 31/ 05/ 2017 2 Teachers
Diploma in P Phar macy and 50
har maceuti ca Col | ege, st udent s



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9DcjFLUGxFQ3E2b0E5MjdFZnZTY1E9PSIsInZhbHVlIjoiV1hpQ21lUWpFdGI4Vy9Xb1U4R203b001cWUzN2pXVGxjQ21BeEpiTzhCVk01T3ViVWZ3UHZDekgzckF3UkVXN2JmK1huNjNldDB1S2NTQ1hET0hWdCsxYlQ2ZkNqZXk2ME1Wc0Y1VlgrbkdiYVY4aGtIYVIzZlc4SzZWSktQMDAiLCJtYWMiOiI4OGNjMGYyZWU3N2NjYTkyYzUzOWQwY2FjMWEwMTY0MWYxZmQwMDIxMGIzYzQ2MTJlYzE4Y2UzMTI3ZDNkNDAyIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxLd0Y2ckw1QzBNZXMvakpjMTFmV2c9PSIsInZhbHVlIjoidkUwWUtPTWozTStwNFdWMnJoZjZIbjk0MFFvUDl3dWIrU2RUOWxoVzdSZ25TNTJ1VWIwU3lqdUJkSGlLZWZZd2JDd0dPczhFdEZ4U2R6SUNBeVR3Q0ZTNDVkZEQwY2pJRkVUakRQM3NTdWM9IiwibWFjIjoiODI4ZTg4ODFiYTNiMjJlODY4NDQ0ZmZjOWQ5YzYwMTE3MGMxNDVkZmFkOTNiMGU1OWVkYmY2ZjFhZDg4NzU2NCIsInRhZyI6IiJ9

Academi ¢ | nducti on 11/ 07/ 2016 22/ 07/ 2016
Trai ni ng SCERT, Sol an Asstt. Prof.
Anchal a
Si ngh
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Wth Hotel Best 26/ 05/ 2016 For course 54
West ern Royal Park, entitled (Advance
Bhud D ploma in
Hospitality
Tourism
Wth Hotel G anz, 24/ 05/ 2016 For course 54
Bagbani a, Baddi entitled (Advance
Di plonma in
Hospitality Tourism
Wth Hotel 19/ 05/ 2016 For course 54
Ranshehar Fort entitled (Advance
Ranshehar D ploma in
Hospitality Tourism

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

10723883

10723883

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Exi sting
Cl ass roons Newl y Added
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equi pnments Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Uni versity
Li brari es(SOUL)

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Software for Partially 2.0 2016
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4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 13185 1221206 282 118883 13467 1340089
Books
4207 682736 31 64625 4238 747361
Ref er ence
Books
e- Books 75000 5000 0 0 75000 5000
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 58 2 30 3 2 7 13 10 0
g
Added 12 0 10 0 0 0 0 0 0
Tot al 70 2 40 3 2 7 13 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

0 Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

3746567 3746567 6977316 6977316

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

CGovt. Coll ege, Nalagarh is spread over 150 bighas including Science, Arts
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RUSA Bl ocks, two Hostels. Playgrounds, ,Residential Conplex ,sufficient parking
facility and Forest Area. The funds for new buil di ngs and upgradation of
existing facilities are made avail abl e through various agencies |ike Govt.,
RUSA, UGC, Coll ege Buil ding Fund, PTA, CDF, CSR etc., either at Govt. Level on
their own or on the recommendati ons of Coll ege Advisory Committee. Funds are
utilised after observing all codal fornmalities. Wirk estimates are prepared in
advance through standard agencies like PW prior to sanction of funds. The
maj or wor ks are executed through PWD and sonme ninor works are executed at
Princi pal Level. Proper conpletion certificates are procured before the
handover of new property or renovated property. The purchases are nade as per
HPFR- 2009 and HPFR-1, 11 as applicable. Proper stock register, issue register,
utilisation registers and other rel ated docunents are nmi ntai ned at
departnental as well as college level. Stock verification of various
departnents and library are done every year.The stock is audited regularly by
LAD. Utilisation, disposal and wite off is done as per the rules of UGC,
HPFR- 2009, HPFR-1, Il and after due sanctions from conpetent authorities.
Principal constitutes various comittees including Electricity, Water
Committee, Canpus Beautification Commttee, Sanitation and Hygi ene Committee,
Di sast er Managenent Committee, Building Fund Conmittee and others to ensure
optimumutilisation and mai ntenance of resources and facilities. For the
protection of the college property, two security guards are deputed at entry
and exit gate for day and night separately. Canera Mnitoring Systemand Fire
extingui shers are installed as per technical requirenments. Sufficient nunbers
of sweepers are hired to clean buildings, toilets, classroons, |aboratories
etc. Cass IV enployees are appointed for the upkeep of the canpus. Sufficient
nunbers of inplenents like cricket pitch roller, electrical grass cutter and
sprayi ng machine are procured for maintaining the beauty of the canpus | awns
and play grounds. Students play inportant role to maintain the canpus through
vol untary contributions nade under NSS, NCC, Ranger and Rovers and various
cl ubs. Dustbins are placed throughout the canpus and foot nats are placed at
various entry points. Sports persons do a lot to maintain sports facilities.
Canteen is outsourced. SLA and LA are assigned to various |aboratories in order
to facilitate teachers for real time utilisation of the |aboratories by the
students. They are responsi ble for maintaining equipnents and | aboratories. The

Librarian is helped by Cass |V enployees for snooth functioning of the
l'ibrary, which is open during working hours. ICT facilities are installed
t hroughout the canpus for optimumutilisation by all students as well as staff.
The library, staff room and various departnents are conputerised. Two computer
| abs are specially dedicated for students of conputer applications. C assroomns
are used strictly as per tinme table. Playgrounds, Gymasiuns and ot her sports
facilities are used strictly as per specified norns. For round the hour
electricity supply, 125 KWgenerator and inverters are installed. Plantation
drives are undertaken each year. Electrician, Plunber and Mali are hired on
dai l y wage basi s.

http://gdcnalagarh.com/aqgar.htm

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Brilliant 300 381805

frominstitution students who were

awarded prizes in
Annual Prize
Di stribution
Function in
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Academi ¢ Session in
sports, academ cs
and currlicul ar
activities

Fi nanci al Support
from O her Sources
a) Nati onal Schol arshi p 125 728351
t hrough Govt. of
| ndi a Schenes Govt.
of Hi nmachal Pradesh
Schenes
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
| ndependance Day 15/ 08/ 2016 60 NCC(Boys G rls)
Cel ebration in collaboration
with Local
Admi ni stration
Sensitization 06/ 08/ 2016 42 Wnen Gievance
programe on Sexual Redressal Cell with
Har assnent of wonen State Wnen Cel |
at Workpl ace for
teachi ng and non-
teaching staff
Af forestation 01/ 08/ 2016 50 HP Legal Service
Drive and and FHP Forest
Installation of Deptt. in
Tree Quards col |l aboration with
Eco Cl ub, Red
Cross, NCC, NSS of
GC Nal agar h
Sensitization 01/ 08/ 2016 77 Wnen Gievance
progranme on Sexual Redressal Cell with
Har assnent of wonen State Whnen Cel |
at Workpl ace
Sensitization 26/ 07/ 2016 28 Wnen Gievance
programe on Sexual Redressal Cell with
Har assnment of wonen State Wnen Cell
at Wor kpl ace
I nt ernati onal 21/ 06/ 2016 40 Deptt. of
Yoga Day Physi cal Educati on,
Cel ebration Govt. Coll ege,
Nal agar h
Duri ng Course 15/ 08/ 2016 4 Ransehar Fort,
Trai ni ng Ranseharin
col | aboration with
GC, Nal agarh
During Course 15/ 06/ 2016 19 Hot el Sarovar
Trai ni ng Portico, Malpurin



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9XdHI5LzE4UFhVOFJwTTkwb1hUTVE9PSIsInZhbHVlIjoiMklNR0N0VGlLNG11QUkrWmZSRXVmN3hVeFBJT3lJU2h2VVhaQnI3ME9HTWE1ZVVlZlE1aGhGTzI5OXR3MFZMOWhKQ3NrUXVueUZzajVxaVVzNld0Y0E9PSIsIm1hYyI6ImRkN2EzZTNiMjdhMWJmMjM1Njk3ZjhmODlkYmI5ZTZhMjJlODYwYTdlZTdiOWMxMWIwYTk5YThhZWEzNDI2NWIiLCJ0YWciOiIifQ==

col l aboration with
CC, Nal agarh

Duri ng Course
Tr ai ni ng

06/ 06/ 2016

Al veas Heal t hcare
Pvt. Ltd., Nangal
in collaboration
wi th CC, Nal agarh

Duri ng Course
Tr ai ni ng

06/ 06/ 2016

Travel Agency,
Shinm ain
col l aboration with
CC, Nal agarh

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Ar ny 0 95 5 5
Recr ui t ment
2016 0 150 3 3
HPSSSB
( PAT, HP
Pol i ce, Asst .
Teacher)
2016 Banki ng 0 200 4 4
Fi nance
2016 Entrance T 0 589 183 Nil |
est(Ph.D., M
Phil ., B. Ed.,
| ELTS, JBT, NE
T, HPTET, JBT,
BAMS, LLB, B. P
Ed., MA, Msc.
M Com etc.)
2016 Private 0 250 25 18
j ob
2016 Oown 0 200 0 15
Busi ness
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
367 367 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
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Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 3 Hi ndi Arts HPU, MA Hi ndi
Shim a
2016 1 Hi ndi Arts HPU, B. Ed
Shim a
2016 1 Hi ndi Arts Lord Nur si ng
Mahavi r a
Nur si ng
Col | ege
Nal agar h
2016 1 Engli sh Arts Punj abi MA Engli sh
Uni versity,
Pati al a
2016 1 Physi cal Arts HPU, MA
Educat i on Physi cal
Educat i on
2016 1 Physi cal Arts HPU, M Phi |
Educat i on Physi cal
Educat i on
2016 1 Physi cal E Arts Baddi VBA
ducati onMaj o Uni versity,
r Baddi
2016 1 Physi cal Arts HPU, B. Ed. TET
Educat i on
Maj or
2016 1 Physi cal Arts | GNOU VA
Educat i on Political
Sci ence
2016 8 Political Arts HPU, VA
Sci ence Political
Sci ence
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
Any O her 109

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
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Cel ebrati on and awar eness
regardi ng the invol venent
of commerce in day-to-day

life

Activity Level Number of Participants
Basketball (M Uni versity 350
Cricket (M Uni versity, 3 Matches 100
Basketball (M Uni versity Team Canp 15
Weight Lifting Uni versity Team Canp 25
At hl etics Meet Col | ege Level 500
Products of Fruit COLLEGE LEVEL 75
Processi ng
Commer ce Day Col | ege | evel 300

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 ol d Nat i onal 2 Ni Tl 6048 Ni nma
Medal Sai ni
2016 Bronze Nat i onal 1 Nl 205 Sat nam
Medal Si ngh
2016 Bronze Nat i onal 1 Ni Il Ni Il Nar ender
Medal Kumar
2016 Bronze Nat i onal 1 Ni Tl 3223 Par veen
Medal Kumar
2016 W nner Nat i onal 1 Ni |1 228, 6048 Som
Trophy , 107, 6047, Dutt,
2053223 Ni nma
Sai ni ,
Abhi shek
Kumar ,
Lakhvi r
Si ngh,
Sat nam
Si ngh,
Nar ender
Kumar ,
Par veen
Kunmar
2016 ol d Nat i onal 2 Ni Tl Nill Gaur av
Medal Rana
2016 ol d Nat i onal 2 Ni Il Ni Il Sudhi r
Medal Kumar
2016 ol d Nat i onal 2 Nill 228 Som Dut t
nmedal
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2016 ol d Nat i onal 2 Nl 107 Abhi shek
Medal Kumar
2016 ol d Nat i onal 2 Ni Il 6047 Lakhvir
Medal Si ngh
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Being an affiliated college, the formation of CSCA in the college is done vide
notification No.3-1/80-HPU(CGenl.) Vol. Xl issued on 26/08/2016 by Hi nachal
Pradesh University, Shima. CSCA is constituted on the basis of noni nation of
meritorious students of various sections of the students in such a way that
adequat e representation to all section of students may be provided. Follow ng
out st andi ng students constitute the CSCA. O fice Bearers 1.President (H ghest
in nmerit anong the nom nated students) 2.Vice President (Highest in merit
anongst the nom nees excluding the faculty fromwhich the President is nmade) 3.
Secretary (Next faculty and next in Merit) 4.Joint Secretary (next Faculty and
next in Merit) CR s 1. 3 each from Humanities, Commerce, Sciences and BCA 2.
Rovers-1 3. Rangers-1 4. NSS-2 (One each fromBoys and Grls) 5 NCC 2 (One each
fromBoys and Grls) 6.Cultural -2 (Qutstanding Participants) 7.Sports-2
(Wnners of Medals at International/National/University/ State |evel) 8.

Cl ubs/ Soci eties-2 Vide sub para e). in the ainms and objectives of the CSCA it
is stated that a) True education ains at holistic and integrated devel opnment of
an individual’s personality including intellectual, physical, enotional, nora
and et hical aspects of truth. b) It should transformhinm her into an idea
citizen and a national asset .It should enable hinmher to contribute
significantly to the process of building and towards the devel opnent of a
har moni ous society. c¢) In view of overarching inportance of education, everyone
must have a right of uninterrupted education in an academ c institution. d) To
help in fulfilling the obligations of the USC with regard to effective teaching
days as prescribed fromtinme to tine and to ensure the inplenentation of UGC
gui delines and rules and regul ations as provided in the University's Act,
Statutes, and Ordinances with regard to attendance requirenent, academ c and
exam nation schedules, etc. e) Since the students are the central focus of any
educational system institution, their participation in its activities is
undoubt edly essential within the overall perspective. The CSCA is actively
involved in all the activities held in college fromtine to tine. In addition
to fulfilling of above nentioned aims and objectives CSCA al so engaged itself
i n appreciable work as nentioned below 1.0Cath taking function of 29 nenbers
CSCA headed by Ishandeep Bhatia on 29.10.2016. Principal Sh. KC Mehta
adm ni stered the oath of office and secrecy to office bearers and nenbers of
CSCA. The first nmeeting of SCA was al so held. 2. They played inportant role in
Wonen Gri evance Redressal Cell, Hostel Commttee, College Canteen Conmittee and
| QAC. 3. CSCA hel ped to pronmote highly conduci ve atnosphere in the coll ege
canmpus throughout the year. 4.Hel ped the students in any problem encountered by
the students in the institute. 5CSCA fostered friendshi p and harnony anong the
student conmmunity. 6.They hel ped to pronpte communication between students and
institution's staff. 7.They played a key role to pronote the participation of
students in sports and cultural activities. 8.Helped in organizing a wel cone
party for the newconmers and farewell party for the outgoing students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The idea of establishing the Alumi Association was pronoted by Prof. Satw nder
Si ngh, Associ ate Professor in Economics, an active alumus of GC Nal agarh. He
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started these efforts back in 2004 by notivating the old students who were
engaged in various professions successfully to forma body that would
contribute in paying back to the Alma Mater. The OSA was franed in the able

gui dance of M. SR Kaushal. M. Amarjeet Singh GIl was el ected as President
and Prof. Satw nder Singh as Gen.- Secretary.He once again notivated old
students in 2016 to bring the OSA out of a state of hibernation. The coll ege was
establ i shed back in 1973 and he notivated the alummus like N C Ghai, Retd. Jt.
Director, Prosecution, a student of second batch who passed out of college back
in 1976. Due to the efforts of Professor Satw nder Singh, a neeting was
convened under the Chairmanship of Sh. Dharnender Singh Rana with a view to
regi ster the society under the provisions of HP Societies Registration Act,
2006. Necessary resolution regarding drafting the constitution of the society
was passed. Ordinary nenbership was decided at Rs. 100/- per annum ot her than
Rs. 100/- as registration Fee. Life time nenbership Fee was deci ded Rs. 1000/ -
other than Rs. 100/- as registration fee. Principal GC Nal agarh was accorded
the responsibility of Chairperson cum Chief Patron of the Association. The
functions, powers and duties of the President, Vice- President, Secretary,
Treasurer were al so agreed upon and passed in this neeting. The managenent of
funds, banking operations, books and accounts, Audit etc. were also finalized
in the nmeeting. The neeting was attended by 22 nmenmbers. Sh. Naresh Ghai was

el ected as president . AOd Student Association was framed keeping in viewthe
followi ng ains and objectives i). To create, foster and maintain union,
friendship and fell owship anong the old students of the college ii). To
encourage and foster the interest of the old students in the present-day
activities and aspirations of the college iii). To provide inspiration and

gui dance to the students of the college through the experience and achi evenments
of the old students iv). To fund schol arshi ps, awards and pronote any ot her

obj ect of college interest and useful ness. v). Any other objectives the
executive and general body nmay deemfit in the interest of coll ege.

5.4.2 — No. of enrolled Alumni:

31

5.4.3 — Alumni contribution during the year (in Rupees) :

30500

5.4.4 — Meetings/activities organized by Alumni Association :

1. A neeting of OSA was held on 11/06/2016 in the college staff roomin the
presence of Principal Sh. KS Mehta. 11 nenbers were present in the neeting.
Enphasis was laid on accelerating the activities of the OSA and to enhance the
menbership. 2. A nmeeting of OSA was held on 12/08/ 2016 under the president ship
of Sh. Naresh Ghai. 38 nenbers were present in the neeting. The issue of vacant
post in Physics, Maths and Pol. Science was raised in the neeting and it was
resol ved that the issue be taken up with the Govt..It was further discussed to
make the provision for cool and clean drinking water for the benefit of the
students. The issue of safety of the students was al so given due consideration
and it was resolved that a parapet nmay be | aid al ongside the NHAI from Police
Station to College Gate so as to avoid crossing of the road by maxi num nunber
of students due to bad conditions al ongside the national highway. The
conducting of regular neetings was al so decided. It was further decided to show
the strength of OSA during NAAC teamvisit w.e.f. 29th to 31st August, 2016. 3.
Agai n, a neeting of OSA was organized on 20/08/ 16 in which 11 menbers were
present i. The nmeeting was mainly concerned with the NAAC teamvisit. In the
nmeeting shortcom ngs of RUSA system due to which the students were facing so
many har dshi ps and the way to resolve the sane was al so di scussed. 4. Anot her
nmeeting of OSA was organi zed on 18/12/2016 in which 12 nmenbers were present.
The situation of funds was apprised to the nenbers and it was told to the house




that the OSA had Rs. 30500/- with them The matter of opening of the account
was di scussed as well as the registration of the OSA. The nenbers of the
association are closely linked with functioning of the coll ege and nake regul ar
visits to the college throughout the year. They provide their vital suggestions
inr/o college activities and their suggestions are helpful in quality
enhancenent in college functioning. The college began its activity in 1973 and

its students are placed in very reputed positions. Many such students are
cl osely associated with the Alumi Association. Mreover, the association al so
hel ps needy students financially so that they can continue with their studies
wi t hout any hassles. The association is planning to extend its activities by
contacting nore alumi and associate themw th the college functioning.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution adheres to the principles of Decentralisation and Participative
Managenent both in the field of acadenics as well

as in admnistrative affairs.
The hi gher

authorities give generous freedomand flexibility to the Principal
and through the Chair these powers are further delegated to the different
committees for execution of all such tasks and assignnents that are done in the
| arger interest of the students and the Institution. The Principal functions as
the first anmong equals and follows the decisions taken in either staff counci
meetings or the neetings of the teaching staff held time to tinme during the
year. 1 )The Admi ssion Conmittee counsels the new entrants to choose the
appropriate subjects before finalising their Application Forns for adm ssion to
any specific course. The Adnmission Committees are conprised of the nenbers of
the teaching staff, who co-operate and provide the desired infornmation and
assistance to the new entrants during the adm ssions. They also sit in at
interface neetings with parents and students prior to the corroboration of

final adm ssion. 2) Advisory and Purchase committee
I mpl enentation) It

office staff.
j udi ci ous manner.

(Fi nanci al pl anni ng and
i nvol ves the participation of teaching, non-teaching and
Every grant allocated to the college is spent in the nost
Prior to the utilisation of the funds proper planning is nmade
so that optinmum benefits can be reaped. The Head of the Institution thoroughly
di scusses the financial matters with the Advisory Committee before naking any
final decision on purchase. Certain matters related to purchase are al so
di scussed in the House or with the Menbers of the concerned Conmttee to
mai ntain conplete transparency in affairs and get the best outcone in the
interest of the Institution. Budget allocation for each departnent is planned
at the beginning of the academ c year. The Library commttee al so functions on
simlar paraneters. It co-ordinates with all departnents and obtains
requi sitions for books, journals, magazines etc. and thereafter the budget

requirenments are prepared accordingly. A Building Comrittee conprising of
menbers fromthe faculty, office staff,

architects, engineers and contractors
etc.

actively assist the planning and execution of new infrastructure as well
as the renovation of the existing structures. All
under the direct control of the Principal who acts as the regul ator and
facilitator in executing these plans/projects. The Conveners of various
conmi ttees establish |iaison between the Principal and faculty nmenbers of the
Institution. The aforenmentioned practices provide a clear reflection about the
work cul ture and net hodol ogy adopted by the Institution towards the attai nnent
of Decentralisation and Participative Managenent.

been fortified through the sincere concern of al
Institution and the spirit of

these committees function

These concepts have | argely
t he stakehol ders towards

lively teamwork is displayed by all to achieve
t he desired ends.




6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

Admi ssions are regul ated as per the
rul es and regul ati ons of HP University.
Different Committees are franed for the
adm ssi on process which are duly
i ncorporated/notified in the college
prospectus. Al Committees are headed
by the Principal.The HoDs and nenbers
of the faculty initiate the adn ssions
on behal f of the Principal The
Adm ssion conmttee follows the roster
as prescribed by HPU to regul ate the
adm ssion process. Al the comrttees
provi de counseling to the students
regardi ng the outcones of various
prograns and courses being run in the
institute. An I nduction programre for
new i ncunbents is al so organised at the
very outset of the session to sensitise
themregarding the rules, regulations
and functioning of the coll ege.

I ndustry Interaction / Coll aboration

In order to guide the students about
various career opportunities that are
available to themin their respective

fields a career counseling and
pl acement cell functions in the
coll ege. The Cell strives to nake
constant efforts to establish |Iinks
with the Industrial/Corporate sector so
as to provide better career
opportunities to the students as this
col | ege has advantage of being in the
i ndustrial hub.

Human Resour ce Managenent

Teachi ng and non teaching staff
nmenbers are permtted to attend Faculty
Devel opnent Progranmes for up-gradation
of their know edge and skills. To
enhance the working potential of
teachi ng and non teaching staff menber
a performance appraisal systemis
foll owed by the institution. Several
sem nars, conf erences, workshops etc.
are attended by the teachers fromtinme
to tine to update thenselves with the
new devel opnents taking place in their
speci fic courses.

| CT and Physi cal
| nst runent ati on

Li brary,
Infrastructure /

The cl assroons are equi pped with
di fferent kinds of white/green boards
and smart boards. Library is well
stocked with Text books, Reference




Books, Journals, Newspapers,
Peri odi cal , Magazi nes etc. Library
Resources are provided to the students
teachers, ex-students for betternent of
their academ ¢ concerns. Besi des t hat
Resear ch schol ars, pursuing M Phil,
Ph. D, and ot her incunbents preparing for
conpetitive exam nations are permtted
to visit the library after seeking
approval of the Chair. The institution
has updated its e-resources by
pur chasi ng conmputers, Printers
CCTV. Caneras etc. Physica
infrastructure is also devel oped from
time to tine on the basis of
requirement. Al the | abs are well
furni shed

Research and Devel oprent

Research remains a vital component in
hi gher education and as such the
faculty menbers are pronoted for

pursui ng research and taking projects
specific to their courses. Faculty

menbers are al so encouraged to

organi se, attend or present papers at
state, national and internationa
conferences and sem nars. Faculty

menbers are al so notivated to publish

their research papers in National and

i nternational journals.

Exam nati on and Eval uati on

Exami nation committee conducts a
nmeet i ng before the commencenent of
exans in order to plan and ensure
snoot h functioning of exam nation. CCA

marks are allotted on the basis of
internal assessnent in which there are
two conponents: Theory and Practical.
As per the University nonmenclature 70
Marks are neant for external eval uation
and 30 Marks for internal eval uation.
Counsel ling and renedi al cl asses are
also initiated for weaker students or

| ow academ ¢ achi evers.

Teachi ng and Learni ng

Facul ty devel opnent progranmes are
the prine indicators of the devel opnent
of the teaching conmunity. For bringing

qual ity enhancenent in teaching areas
different initiatives |ike workshops,
conferences and semi nars on different
subj ects are conducted fromtinme to
time. The Teachers are also notivated to
participate in these Faculty

Devel opnent Programmes that are

conducted by the parent institution or
other leading Institutions within or
outside the state. This al so enables the
Teachers to keep thensel ves updated in

their respective subjects .The interna




assessnent is done through the feedback
mechani sm whi ch i ncludes the feedback
of teachers fromthe students and vice-
versa. To strengthen the teaching
-l earning process efforts are nmade to
equi p the classroons with nodern tools
and techni ques.

Curricul um Devel opnent

The | QAC ensures the overal
devel opnment of the College. It plays a
vital role in the inplenentation of
Curriculumin the coll ege and works for
quality enrichnment of the Institution.
Feedback is al so obtained by the | QAC
on regul ar basis to nake necessary
pl anni ng and suggestions for
i nprovenent are also invited. The
institute does not enjoy the freedomto
devel op or frame the . Curriculumon
its own. The curriculumis fornul ated
by H machal Pradesh University, Shina
with the help of teachers who are
menbers in the Board of Studies. The
i npl ementation of this curriculumis
done by the college in letter and in
spirit

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

1. The Principal comunicates with the
menbers of the governing body as well
as the teaching and non-teaching staff

through e-mail. . 2. e-pension facility
software is al so being used by
pensi oners and serving enpl oyees which
functions through the web application
node. 3. e-Salary application is also
bei ng used by the enpl oyees who are
currently in active service. .4. e- NPS
web application is being used by
enpl oyees recruited after 2003. 5. Manav
Sanpada portal :e-hrns is al so
avail able tor the enployees for the
redressal of their grievances, seeking
information information about transfers
and al so for uploadi ng the Apprai sal
Reports.

Exam nati on

e The exam nation fornms for H nmacha
Pradesh University are now filled
online and the details are submitted in
both hard and soft copy to the coll ege.
e Under the CBCS net hod of exam nation
i ntroduced since 2018, nmarks
, submi ssion of internal assessnent and
practical awards are entered through
online portal of the University.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

Name of the
professional body for
which membership

Amount of support

support provided

fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date
professional | administrative
development training
programme programme

staff

Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
| nducti on 1 15/ 05/ 2017 27/ 05/ 2017 14
i nducti on 1 11/07/ 2016 22/ 07/ 2016 14
oC 1 28/ 06/ 2017 25/ 07/ 2017 28
RC 1 09/ 01/ 2017 28/ 01/ 2017 22
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

E-pension facility
software is al so engaged
with the salary
depart nment. E- Sal ary
app is also provided for
the enployees . E- NPS is
al so avail able for the
enpl oyee under NPS.
Medi cal Rei mbur senent
schenes are al so
avai l abl e for the
enpl oyees. Acconmmpdati ons

?1)Pronpt facilitation
of Provident Fund | oans.
?2) Fi nanci al contribution
by teaching Staff to the
Non- Teaching Staff on any
conti ngency. ?Medical re-
rei mbursenents are paid
as per the guidelines of

the State Governnent

1) Schol ar shi ps under
various schenes( State
and Centre sponsored)

granted for pursuing

hi gher studies. 2)
Concession in fees for
Bonafi de H machali Grl
students only 3)Cant een
Services avail abl e for
students at subsi di sed
rates 4)Library books
i ssued for conpetitive
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are in built in the and subj ect specific
prem ses in two bl ock of courses on need basis. 5)
four apartnents. Concessi onal Bus Pass
facility for all
st udents.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Enunmeration of Internal and External Audits carried out in the last 5 years:
l.Internal Audit: Internal Monitoring/Audit of those transactions that take
pl ace during the financial year is done by special conmttees constituted for
t he purpose. The stock verification of all Departnments/Sections is carried out
every year through various conmrittees that are constituted for this specific
purpose. 2.Statutory Audit: It is done by the Auditors who are deputed for this
task fromthe o/o the Auditor Ceneral. 3. Audit of Self-financing courses is

done by the qualified nenbers of the | CAl

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

i ndi vi dual s , staff of 397670

for devel opment and
Col | ege, BCA teachers

m Scc pur posees

View File

6.4.3 — Total corpus fund generated

412000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Parent Teachers Association plays a pivotal role in the devel opment of the
Institution .Feedback and Advice is sought fromthe body on regular basis for
the overall betterment of the Institution. The PTA Body was actively engaged in
the wel fare schenmes of the college in the Academ c Year 2016-2017 and provi ded
the followi ng insights: 1. The University result was discussed in the neeting
wi th an objective to boost the norale of the students the Association
felicitated/ rewarded the neritorious students of the college. 2. The Association
al so added/regi stered new parents to the body so as to strengthen itself and
t hus new body was franed in a denocratic manner. 3. The PTA Body al so
del i berated upon the salary matter that was being paid/ to be paid to the
Teachers and Adninistrative Staff appointed on PTA basis to nmeet the need base
requi renents of the Institution.

6.5.3 — Development programmes for support staff (at least three)

The follow ng Devel opment Programmes were initiated to train the support staff
of the College: 1.Conputer Training programe 2. Training Programe on of Lab
preparation/setting. 3. Training Programe on devel opi ng hygienic conditions in
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t he campus

6.5.4 — Post Accreditation initiative(s) (mention at least three)

st akehol ders.

The three chief Post-Accreditation initiatives: 1 Facilitation of faculty to
attend Research and Acadeni c Programmes such as

Conf erences, Seni nar s, Wr kshops, FDPs etc. 2. Augnent ati on of
provi de the quality education to the students with best facilities. 3.
Strengthening of Sports Infrastructure with collaborative efforts of all

Infrastructure to

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From
initiative by IQAC [conducting IQAC

Duration To

Number of
participants

2016 W nner 10/ 08/ 2016 10/ 08/ 2016
trophy in
wei ght
lifting in
i nter
col | ege
chanpi onshi p
(men) 6

12/ 08/ 2016

6

2016 Conmer ce 10/ 11/ 2016 10/ 11/ 2016
day
cel ebration
Awar eness
regardi ng
t he
i nvol venent
of commerce
in day to
day life

10/ 11/ 2016

300

2016 St udy tour 09/ 10/ 2016 09/ 10/ 2016
for understa
ndi ng food
processi ng
t echni ques

09/ 10/ 2016

57

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sensi tization 26/ 07/ 2016 26/ 07/ 2016 24 4
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progranme on
Sexual

har assnent of

wonen at work
pl ace

Sensitization
programme on
Sexual
har assnent of
wonen at work
pl ace

01/ 08/ 2016

01/ 08/ 2016

76

sensitization
programre of
sexual
har assment of
wonen in work
pl aces for
t eachi ng and
non-t eachi ng
staff

06/ 08/ 2016

06/ 08/ 2016

19

23

Essay witing
conpl eti on on
“ Awar eness of
Wnen R ghts”

25/ 02/ 2017

25/ 02/ 2017

Debat e
Decl amat i on
conpetition on
saving Grl
Child

27/ 02/ 2017

27/ 02/ 2017

47

Post er maki ng
conpetition on
saving Grl
Child

08/ 03/ 2017

08/ 03/ 2017

Awar eness
Rally on Fenal e
Foeticide, Drug

De- addi cti on
and Corruption
Free India

25/ 09/ 2016

02/ 10/ 2016

40

20

Sanitary
napki n vendi ng
machi ne and
sanitary napkin
incinerator is
install ed at
girls’ toilet
Arts Bl ock

08/ 03/ 2017

31/ 05/ 2017

1500

Prograns of
NCC G rls wing
t hroughout the

year

01/ 06/ 2016

31/ 05/ 2017

50

Rangers Unit
t hr oughout the
year

01/ 06/ 2016

31/ 05/ 2017

15




Participation 01/ 06/ 2016 31/ 05/ 2017 1500 0
of Grl in
I ntercol |l ege
soprts like
Kabaddi ,
Westling,
Judo, Shooti ng
, Athletics
Col | ege
Athletic neet
and ot her
sportive events

Parti ci pation 01/ 06/ 2016 31/ 05/ 2017 100 0
in Cultura
Activities in
Inter college
and Inter
Col | ege
Activities
t hroughout the
year (G oup
I, )

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

A sound energy savi ng nmechani sm has been devel oped by the institution. The
institution makes all efforts towards energy conservation in order to achieve
Eco-sufficiency. We aimto create a sustainable energy environnment for the
Col  ege. For this purpose, eco auditing is done by the institution every year
LED bul bs and Sol ar |ights have been installed in the canpus to save energy
consunption. The nobst of power requirenent of institution is met by clean
energy in the formof hydroelectricity which is harnessed by the state through
hydro-projects. The design of college building is energy friendly as nobst of
the classroons are well lighted with natural |ight. Besides this, the energy
savi ng campai gns are carried out by the menbers of Eco Cl ub, NCC, NSS and Rover
and Ranger units of the college fromtinme to tine. Students and staff are
sensitized to turn off the lights and fans after they | eave the classroons and
wor ki ng spaces. The college is also making efforts to use alternative sources
of energy and harnessing solar power. The results of these efforts in this
direction are as- 49 Wof Solar Energy was produced in 2016-17 Percentage of
power requirenent of the College is net by renewabl e energy sources(Sol ar
Energy) : 500w 200000w 0. 25 Percentage of power requirenent of the Coll ege net
by the renewabl e energy sources(Hydro power Energy)99.75 Energy saved by
repl acing conventional with LED in 2016-17 856. 655 KW Energy saved by using LCD

nmonitors for conputers in 2016-17 672 KW

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No Nill

Ranp/ Rai | s Yes Nill

Braille No Nill
Software/facilities
Rest Roons Yes Nill




Scri bes for exam nation Yes Nill
Speci al skill No Ni |
devel opnment for
differently abl ed
students
Any other simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 01/ 06/ 2 365 Skill d 59
016 Commmuni ty |evel opmen
college |t course
2016 1 1 03/ 10/ 2 4 I nter- Sports 350
016 college Blactivity
asket bal
chanpi ons
hi p
host ed by
Instituti
on
2016 1 1 08/ 10/ 2 4 I nter- Sports 100
016 college |activity
Cricket c
hanpi onsh
i p hosted
by Instit
ution
2016 1 1 01/ 06/ 2 365 Bus Use of 1000
016 pass at c| public
oncessi on |t ransport
al rates |at conces
to si onal
student s rate
2016 1 1 02/ 12/ 2 1 Sports 500
016 Athletic [activity
meet
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Handbook

(Prospect us)

18/ 06/ 2016

A col | ege hand

book/ prospectus is
published in the
begi nni ng of every
academ c year
handbook/ prospectus is a

. Col | ege
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docunent sent to
prospective students to
attract themto apply for
adm ssions. It usually
contains information
about the institution and
the avail abl e
cour ses, i ncl udi ng advi ce
on how to apply and the
benefits of accepting a
pl ace. The i nport ant
instructions are given to
the students liketo
switch off the nobiles in
cl asses, no use of
t obacco, no ragging and
no use of al cohol and
drugs.

Magazi ne( Par bat Rekha)

02/ 08/ 2016

Col | ege nmgazine is
publ i shed annual Iy
hi ghl i ghting the overal
activities of college
t hroughout the year. The
nost i nportant thing
about the coll ege
magazine is that it
creates an opportunity
for the students to
enhance and inprove their
creative skills. Students
are encouraged to wite
on different issues |ioke
gender equity ,
envi ronment, nationa
integration , patriotism
etc. The enphasis is laid
on producing origina
works so that their
creative abilities can be
showcased.

Annual Report

09/ 03/ 2016

The annual report suns
up the activity
undert aken t hroughout the

year both academ c and co-

curricular. It also gives

space and nentioned the
achi evenment of the
institution and its

students ,faculty and of

the PTA , CSA etc.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

I nt er nati onal
Yoga Day

21/ 06/ 2016

21/ 06/ 2016 40

| ndependence Day

15/ 08/ 2016

15/ 08/ 2016 40




Cel ebration

Republ i ¢ Day 26/ 01/ 2017 26/ 01/ 2017 60
Cel ebrati on

Ti ranga March and 31/ 10/ 2016 06/ 11/ 2016 150
Rastriya Ekta
Sapt ah by NSS Unit

Af forestation 01/ 08/ 2016 01/ 08/ 2016 50
Drive and
I nstall ati on of
Tree Quards by Eco
Cl ub, Red Cross,
NCC, NSS in
col | aboration with
HP Legal Service
and FHP For est
Dept t

Speci al Seven day 29/ 12/ 2016 04/ 01/ 2017 60
NSS CAMP

Nat i onal 19/ 11/ 2016 19/ 11/ 2016 60
Integrati on Day by
NSS uni t

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Installation of Solar Light in the canpus. 2. Use of LED bulbs in the
canpus: Hal ogen and Fl ourescent bul bs have been replaced by LED bul bs in the
canpus. 3. Rain water Harvesting: Rain water harvesting systemis in operation
in the building of the college which is used various purposes and recharging
the ground water. 4. Rain water storage tank. 5. Landscaping and beautification
of the college canpus. 6. Solid waste managenent. 7. CRT Mnitors have been
repl aced by LCD and LED nonitor (4818 KW of Energy was saved in this process)
8. Facilitating the use of public transport and car pooling. 9. Designated
vehi cl e parking zone near college entrance for staff as well as students so
t hat maxi mum canpus renains vehicle free zone. 10. Pedestrian friendly
pat hways. 11. Regul ar Plantation drives. . 12. Conplete ban on use of plastic
13. The faculty nenbers, administrative staff and students are sensitized to
use electric power judiciously. 14. Blank side of |left out question papers for
m d-term exans are used for printouts and photocopy. 15. Two Check dans have
been constructed with community participation to recharge groundwater

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. DEVELOPMENT OF SPORTS CULTURE W TH COVMUNI TY | NVOLVEMENT Sports plays an
important role for inculcating the spirit of discipline and punctuality anong
students and preparing themas a better citizen. Qur college considers Sports

as an indi spensable part of student life. A separate sports activities cal endar
is issued for preparation and participation in Inter College Activities for
this whol e academ c session. Sports are al so pronoting better career avenues
for our students especially in Arned Forces and Police. Keeping these paradigns
in focus, the Institution has always strived to encourage students in the field
of sports by giving them special incentives. The sports persons are served
refreshments 10 days prior to participation in the event. Coll ege spent a | ot
of funds by providing sports unifornms at 50 concessional rates along wth
compl ete expenditure on travel and daily allowance during participation in



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdCc1BZWHltZXVzSkMyeGNMeEdvdEE9PSIsInZhbHVlIjoiYzQ5MGNvNGhsRzVKcDIxbEhSMjJBV2JESlhzbDdEZWZYcTdsMmwwVEJNU2N1OElGbDA5TWJBUEVvSGN3WmNONDV6dlFyV0hRM1dITGE0ZlZXMUxjZktoZGRGUk0xWDdKdVQ5YjQzY29xZHc9IiwibWFjIjoiZjFjYmNlNjNlOTRmOGM4ZWUzM2E1Y2I1ZjljZjdkODhmNmMwMmFiOGZlNjY2OThjM2FhMGJkYTE4YWQyYzQ5YiIsInRhZyI6IiJ9

Inter college tournanents. The process does not end here. The students who
excel led in various tournanents were given due honour through warm wel cone by
college fraternity along with financial incentives. The College is a constant
source of notivation for sports persons and many students from di stant areas

al so prefer adm ssion here. Around 15 students of our coll ege have been

sel ected during the session to represent HPU at Inter Varsity Level in various
sports. The college not only encourages participation but is equally serious

for the creation of state of art sports infrastructure. In this regard, College
has invol ved | ocal adm nistration, Industry through CSR and general public at

large. In collaboration with SDM Nal agarh Sh. Hari kesh Meena, |ot of funds,
construction machinery, building material was nobilized directly and through
Hi gher Education Institute Society. The cost of project runs in crores. Not
even a single penny was taken fromstate Govt. The Col |l ege teachers al so
contributed 69000 rupees for the devel opnment of this playground. The existing
pl ayground space of around 4500 sg. m was extended in 24000 sq.m The existing
di mensi ons of playground are 200 x 120 sg.m The existing stairs of 120 m in
I ength were extended to around 350 min length. Wth the help of retaining
walls in low lying areas, proper gradient for drainage of rain water and
transpl antation of grass in playground it was converted into a beautifu
pl ayground. This sports facility is now used by our students in addition to
| ocal youth round the year. The playground is also rented with nom nal charges
to Industry and ot her organization for conducting their tournanments. The
Institution is playing inportant role for the pronotion of sports in H macha
Pradesh as well as HP University.To neet this objective, followi ng activities
were conducted in the coll ege canpus during session 2016-17: a) The institution
hosted Inter-coll ege Basketball Men’'s Chanpionship in which 350 students
participated. b) The institution hosted Inter-College Cricket Men's
Chanpi onshi p in which 100 students participated. c) Canp of University
Basketball Men's teamwas held in the college in which 15 students
participated. d) Canp of University Weightlifting teamwas held in the college
in which 25 students participated. College athletics neet was conducted by the
col |l ege where 500 students participated in various sports events. 2. GENDER

EQUI TY: CGender equity is the process of being fair to wonen and nmen. To ensure
fairness, strategies and neasures nust often be available to conpensate for
wonen’s historical and social disadvantages a due respect is given to them.

Equity leads to equality. The institution is pronoting gender equity concern
through follow ng mechani sns: 1. Separate common roomfor girls with basic
anmenities. 2. Sick roomfor imediate help. 3. Round the clock CCTV security in
the canmpus to check any untoward incident. 4. 24 hours gate security to check
outsider entry. 5. No tuition fee charged from bonafide girl student. 6.

Fi nanci al assistance in the formof scholarship to girls’ students. 7. Wnen
enpowernment cell is functioning in college for gender equity concerns. 8.
Sexual harassnment committee to address any sexual incident. 9. Installation of
conpl aint box. 10. Installation of incinerators in girls’ toilet and girls’
hostel. 11. Followi ng activities were conducted in the institution during this
session for gender equity concerns: a) Separate unit of NCC girls is
functioning in the college to inculcate the | eadership qualities and spirit of
sel f-defense anong girls student. NSS and Rover and Rangers units are enrolling
girl students for addressing the issue of gender equity.Progranmes of NCC Grls
wi ng are coduct edt hroughout the year. b) Sensitization programme on Sexua
harassnment of wonen at work place c) Sensitization programe of sexual
harassnment of wonen in work places for teaching and non-teaching staff d) Essay
witing conpetition on ‘Awareness of Wnen R ghts e) Debate Decl amation
conpetition on ‘Save The Grl Child f) Poster neking conpetition on ‘Save The
Grl Child g) Awareness Rally on ‘female Foeticide h) Awareness Rally on
‘Drug De-addiction and Corruption free India i) Awareness Rally on Fenal e
Foeticide, Drug De-addiction and Corruption Free India j) Sanitary napkin
vendi ng machi ne and sanitary napkin incinerator is installed at girls’ toilet




Arts Bl ock and nmade girls aware of its usage wi th enphasis on hygi ene. k)
Participation of Grls in Inter college sports |ike Kabaddi, Westling, Judo,
Shooting, Athletics, college Athletics neet and OGthers sportive events 1)

Participation in Cultural Activities in Intra college and Inter College

Activities throughout the year (Goup I,II1,111) nm Participation in Eco C ub
Red Ri bbon C ub, CSCA and all other activities held in college canpus fromtine
to tine. n) Welcone, Farewell, Birthday parties organized in Grls Hostel as

well as in College fromtine to tine.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Sports have renmmi ned as area of focus in this college fromvery first year i.e.
1973. The col | ege has produced sportsperson |ike A ay Thakur, Captain of I|ndian
Kabaddi Team Sh. Rakesh Kunar, nenber of |ndian Team who won first Gold Meda
in Asian Ganes, Sh. Jaipal Chandel, Fanbus Kabaddi Coach, Sh. |shwar Chaudhary
Retd. DSO wrestling Coach and Sh. Sanjeev Thakur, International Kabaddi Pl ayer.
But institution was |acking in proper infrastructure. Though coll ege was al ways
serious for the creation of state of art sports infrastructure but there was
scarcity of funds. It was eventually a neeting of Principal M. DwarikabDharel a
wi t hSDM Nal agarh Sh. Hari keshMeena in which the idea of resource nobilization
for the creation of sports infrastructure with the help of CSR and public
participation was coined. In the next neeting, it was decided that Hi gher
Education Institute Society may be constituted for the execution of this work.
Initially the work was on sl ow paced for 6 nonths but later it gained nonentum
due to the interest shown by adm nistration, Principal and Faculty. They were
successful in notivating the Industry Public for this noble cause. In
col laboration with |ocal adm nistration construction nachinery building
material was nobilized directly through CSR and General Public. Funds were
nobi |'i zed through Hi gher Education Institute Society. Though the society
purchased Diesel, yet the mpjor part of D esel used was donated by Local Area
Petrol Punps. The cost of project runs in crores. Not a single penny was taken
fromstate Govt. The Coll ege teachers al so contributed 69000 rupees for the
devel opnment of this playground. The existing playground space of around
4500sq. m was extended in 24000sq. m The existing dinmensions of playground are
200x120sg. m The existing stairs of 120 m in length were extended to around
350min length. Wth the help of retaining walls in low |lying areas, proper
gradi ent for drainage of rain water and transplantation of grass in playground,
it was converted into a beautiful playground. This sports facility is now used
by our students in addition to local youth (Wth prior perm ssion of college)
round the year. The playground is also rented with nom nal charges to Industry
and ot her organization for conducting their tournanents. Now the college has
the potential to performbetter in major ganes including Cricket, football
Hockey, Athletics etc. During this process two water bodies were al so created
in order to recharge groundwater and to provide drinking water to wild life as
they are close to around 60 bighas virgin forest on college |and.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

1) The infrastructure will be augnented as per ultra-nodern standards keeping
speci al focus upon | CT based teaching -|earning nechanism 2) The Career
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Counsel ling -cum Pl acenent Cell would be strengthened to provide better avenues
for higher education and enpl oynent opportunities. 3) To inculcate Cultural and
Et hi cal val ues anbng the students, co-curricular activities would be organised in
the Institution at frequent intervals. 4) Efforts will be nmade to pronote eco-
friendly initiatives in the canpus by devel oping green areas flourished with
ornanental and nedicinal plants. 5) Environnental Consciousness and
Sustainability would remain the focal concern of the Institution. Energy
conservation and Alternate Energy initiatives will be inplenmented . Sol ar Panels
woul d be installed to produce alternate power and LEDs woul d al so be used in the
canpus as an energy saving neasure 6) The Sports Infrastructure would be

devel oped as per the latest facilities so as to provide the students an
opportunity to excel in their respective ganes. 7) To pronmote the students in the
field of cultural activities efforts would be nmade to organi ze workshops,

cultural -fests,youth festivals etc. 8) Teachers woul d be encouraged to
participate in Faculty Devel opnent Programmes, Refresher

cour ses, Conf erences, Sem nars,etc. to equip themw th the |atest trends and

devel opnments accruing in their respective subjects. 9) Setting up of industry-
institution |inkage to provide students direct access to enploynent in the nearby
i ndustries after the conpletion of their diploma/degree. 10) Mre Val ue

i ncul cation programmes will be will conducted in in the canpus especially the
awar eness canpai gn related to environment protection, drug abuse, wonen rights,
i ssues related to cleanliness, etc. 11) Feedback nechanismw Il be fortified

through online as well as offline conmunication.
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